BOOST x BLOOM PILOT

Internal Mobility Program | Key Takeaways

A focused way to explore HR career paths through career advisement, exposure, and action.

FORMAT LENGTH COHORT

START

Up to 4 one-hour sessions No more than 2 months Up to 9 participants January 2027

WHAT PARTICIPANTS CAN EXPECT

One-to-one career advisement with a Talent Advisor focused on a specific goal, skill, or challenge.

« Job shadowing with HR experts to see the work in practice.
« Networking with senior HR leaders whose work aligns with your interests.
o Curated learning resources, including HR Pathways through LinkedIn Learning.

Constructive feedback and a personalized action plan for continued development.

POTENTIAL HR PATHWAYS TO EXPLORE

Talent Advisor / Recruiter « HR Business Partner « HR Coordinator « HR Program Administrator ¢ Recruiting & Onboarding
Associate * Benefits / LDM Coordinator « Compensation Analyst

THE BOOST EXPERIENCE
Start:  Preliminary questionnaire and initial TA-participant introduction
Build: Learning activities, job shadowing, networking, and a development plan

Finish: Key takeaways, actionable feedback, and a plan to keep growing

WHO IS ELIGIBLE?

Entry-level to mid-career professionals in non-managerial roles who want exposure to
° HR.

, Atleast “Meets Expectations” on the latest performance review.

. Atleast one year of service.

IMPORTANT DATES
Oct 2-23, 2026

Sign-up period

November 2026

Selection notifications

January 2027
Program begins

READY TO TAKE THE NEXT STEP?
Look for the BOOST sign-up sheet from the TA Team.

A short, structured experience. BOOST is not a mentorship program, a long-term plan, or a guarantee of transfer or promotion.
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